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The hiring of minorities and
women is once again under attack.

" According to the critics, as a result

of affirmative action, unqualified
womea and minorities are unfairly
displacing White males from the
labor market. And, they equate the
discrimination. The implication is
that employérs are being forced to
hire factors of production whose

: mugmalprodmmleuthntheu

‘employen; particularly uader

capitalism, are profit maximizers.
And, -they generally employ

o o =

resomesthatmmmzecdmreost .

perumtoutput.'l‘hatu.mthe long
run, they substitute inefficient
inputs with cfficient inputs in otdet
to inaximize profits.

The critics, some ardent
snpporte,n of market economics,
have chosen. for one reason or

7, to. convenicatly ignore the

prxmary rcason for the general

labor/income displacement in the
late englmen and early nineties:

'mnrketeconoma.Apparently.xtu

E

more expedient to blame minoritics

mdvomen.ntherthmtoidenufy.g

rectify, the factors causing the

current labor displacemeant., such as

“globalization and the misapplication

of monetary and fiscal policies: high -
. mteteutuecmdovet-hunon. .

The optimization of factors of
production, however, is driven by
the globalization of the product and
labor markets. Globalization has
created an elastic supply of good,
and less costly, substitutes for labor
services previously provided by

White males. Moreover, the advent

of information technology has made
it plausible to transfer
manufacturing facilities to efficient
labor markets across the globe. With

computers, information moves
borders, .

unhindered across
transferring technological and

" production know-how to far low

wage corners of the world.

Thus, efficient information
transfer has reduced the
monopolistic
developed countries. As a result, the

information advantage enjoyéd by

dominant groups is slowly being

dissipated. Their remuneration,’
- however, have not adjusted to the

lessening of their comparative

advantage. Hence, relative to other-
equally productive workers around .

the globe, their compensation

exceeds thexrpmducuvecapwty In -
essence, they are too costly. And,’

since the supply of less costly

productive workers is no longer -

limited to a givea
region, gender or ethnicity, the

process of labor substitution is .

inevitable.

advantages of.

The p-ocess is reversible if the
displace i workers either improve

- their productivity or lower their

wages, |t appears that the latter
rather thin the former is occurring:
real wages are being lowered.
Nonetheless, as the process of

globaliz:tion increases, dominant -
" groups will no longer have as much
leverage in hoarding jobs as under

the former regionalized less
competitive product markets, where

dominant group labor monopolies:

have be:n sanctioned. And, the
recent restrictive monetary policies
has not been helpful to the labor and
product riarkets.

On tic other hand, globaln

competi:ion is forcing American

" corporations to allocate labor more
efficiently

(downsizing, re-
engineering, etc.), making it more

difficult for dominant groups to
continue their monopoly over the

allocation of labor. The former

techniques of llocating labor, based -
on “likability”. and “homogeneity”,
seldom prodneed at globally~
" competitive ‘cost, since monopolics
‘produce ess at higher offer prices. -
labor

Clearly, the current
displacernent or substitution is not a

result o’ government decree, i.e. .

affirmati 7e action;, but rather a result
of market forces. In other words, the

compeniation of the displaced

workers, as seen by the employer, is

‘labor
unemployment statistics would -

higher than their productive
contribution. And, their retention

" would imply that ownership,

stockholders interest, is not being
imized %
Similarly, if affirmative action
was the causation of White male
displacement, the

reflect such displacement. It doecs
not. According to the Bureau of
Labor Statistics of the U.S.
Department of Labor
unemployment rate in Junc was 5.6
percent. And the jobless rates for

- the major worker groups were: adult
. men (4.8 percent), adult women (5.0 -

percent), téenagers (16.4 percent),

- Whites (4.8 percent), blacks (10.6

percent), and Hispanics . (9-0

- percent). And the rate for teenage

whites (15.4 percent) and. teenage

. blacks (448 percent). The statistics
i unamblguously refute any claim of
* White males’ duplacement and

confifm that Wlme males are the

least lffected of the major worker
“ groups:. and that Blacks and
fffHAsplnics have less access to the .
"_labormarkct. ’
'l'lns,however.doesnotmeenthat .

White niales -are unaffected by
income loss due to dowasizing,

" reengineering, restructuring or -
whatever fancy name consultants -
choose to call “the process of

reducmg aggregate Iabor cost. For

the-

’ contnbule:_ to the AFRO..
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The dJsplacement myth

instance, _ since March,.
manufacturing has lost over 104,000

jobs and .endoubtedly high paid
White male jobs have .been
eliminated. Conversely, the service
industry, typically low wage, added

.114,000 jobs in June.

It appears then, that the debate
should be about increasing the -
productivity of American workers
and focusing on-the impending

‘global competition in the product
-and labor markets. And to be

cognizant that efficiency is not_
gender nor ethnic related. Rather’it,
has to do with optimal decisions

N madebymdividuahandsocxetyua

whole. And that an efficient labor

" force will bring forth market power
_and; - hence jobs and a fair

compensatory system based on
individual coatributions to the
ptoducuon process. and not an ethaic

: homogeneny.

And lastly, . the income that
worken carn determine the level of -
economic demand; if there is no .
demand, the- manufacturing. capacity-

-of the nation will decline, Many
_inner cities are foremuners of this -

decline. Theicfore, it is paramount
that the economnc pic is slured

: eqmubly
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